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BLOOMINGTON HUMAN RIGHTS COMMISSION 
DIRECTOR'S QUARTERLY REPORT 

April – June 2004 
 

I. Discrimination complaints 
 
 A. Pending from prior quarters 
 
  1. Commissioner Bangert’s cases 
 

a. Disability discrimination in employment 
case filed in October, 2003; 
transferred to EEOC for investigation 
because of jurisdictional concerns; 
case was dual-filed so stayed on BHRC 
docket until resolved by EEOC;EEOC 
notified us in June, 2004 that they had 
closed the case in January, 2004.  

 
b. Race discrimination in employment case 

filed in November, 2003 
 
 1. No probable cause decision issued 

 in April, 2004 
 
 2. Not appealed 
 

  2. Commissioner Huggins’ case 
 
   a. Sex discrimination in employment case  
    filed in November, 2003  
 
   b. No probable cause decision issued in  
    March, 2004; not appealed 
 
  3. Commissioner Metz’ case 
 
   a. Sex discrimination in employment case  
    filed in February, 2004 
 
   b. Investigation pending 
  
  4. Commissioner Bowman’s case 
 
   a. Sexual orientation discrimination in  
    employment case filed in March, 2004 
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   b. Investigation nearly complete 
 
B. New Cases  
 

1. Commissioner Harlig’s case 
 

a. Race discrimination in public 
accommodations case filed in May, 2004 

 
b. Investigation pending 

 
C. Intakes completed and complaints filed with Equal 
 Employment Opportunity Commission (when BHRC had no 
 jurisdiction) 
 
  1. Nine complaints filed with the EEOC  
 
  2. Fifteen people referred directly to EEOC  
   due to time constraints 
 

D. Intakes and complaints filed with the Indiana 
Civil Rights Commission – there were no 
complaints filed with the ICRC 

 
E. Intakes/discussions that have not yet led to 

formal complaint being filed 
 

1. Woman said she had been discriminated 
against by her former employer, a provider 
of governmental benefits, because of her 
national origin/disability/income status. 
After a partial intake with Toddy, it was 
decided the complainant needed to meet with 
McKinney, but complainant missed appointment 
and didn’t reschedule. 

  
2. African American woman said she was being 

discriminated against by her employer (not 
subject to BHRC jurisdiction) because of her 
race and/or disability.  Missed appointment; 
we called to reschedule; she said she would 
reschedule when she knew her own schedule 
but has not. 

  
3. Gay couple with several adopted children 

said they were refused right to rent house 
because of their sexual orientation and/or 
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familial status.  Prepared documents; couple 
said they wanted to pursue but have not yet 
signed documents. 

 
II. Miscellaneous inquiries 
 

 A. Letter writer said he was arrested for voyeurism  
  in 1998 in public park (not in Monroe County). He 
  was walking in the park, bending over to remove  
  some burrs, when police arrested another man for  
  indecent exposure. Because the letter writer  
  looked at the person being arrested, he was   
  arrested for voyeurism and called homophobic  
  names. The charge against him was dismissed; he  
  sued in federal court and lost. He has heard  
  rumors that the police are out to get    
  him for suing them. Referred to his attorney,  
  ICLU and local board of public safety. 
 
 B. Caller asked if landlord could require social  
  security number to do credit check on prospective 
  tenants. Yes. Law says that you don’t have to  
  provide social security number in many cases, but 
  if you don’t, entity that wants your number does  
  not have to provide you with service. 

 
 C. Caller had questions about whether ADA protects  
  alcoholics.  His friend had come to work drunk,  
  had missed a lot of work had been arrested and  
  was currently in jail. Employers may be required  
  to offer employees unpaid time for    
  rehabilitation, but don’t have to tolerate   
  employees who come to work drunk, have attendance 
  problems, etc. 

 
 D. Email writer wants his employer to provide   
  domestic partnership benefits. Asked how the city 
  decided to offer such benefits; answered   
  questions. 

 
 E. Caller said that he had been “racially profiled”  
  by police. Referred to appropriate board of   
  public safety and police chief. 

 
 F. Email request from the Trichirapalli District in  
  the State of Tamil Nadu in India, applying for a  
  grant to help “aged disabled persons;” asking  
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  that the grant money be sent by wire transfer to  
  bank in India; ignored. 

 
 G. Email writer, a teacher, said that she had a  
  student who wants to create a “peer jury.” The  
  student explained that “this would be for   
  delinquents who would get a choice between a jury 
  of their peers and a jury of adults. I would like 
  to know who to contact with my idea. I think that 
  there would be one jury for Indiana and it could  
  come from all over the state, maybe including  
  even Bloomington!”  The teacher asked where she  
  could refer her student to; referred to juvenile  
  judge. 

 
 H. Visitor to office had questions about best way to 
  install ramp; gave advice. 

 
 I. Email writer said his accessible parking spaces  
  were located in lower parking lot; people have to 
  climb steps from this lot to use accessible   
  entrance. Told him that accessible parking spaces 
  need to be nearest the accessible entrance and on 
  a level location, not steps below entrance. 

 
 J. Email writer said that cable company doesn’t  
  provide captioned movies; referred to FCC and  
  Telecommunications Commission. 

 
 K. Caller said that he had suffered unspecified hate 
  crimes while in jail. He said he was both   
  verbally and physically assaulted. He said he  
  knew BHRC didn’t have jurisdiction but wanted to  
  bring this to our attention.  He didn’t have a  
  phone, but asked us to return his call by calling 
  social services agency, and if we didn’t reach  
  him, he would call back. We left him several  
  messages but he never called back. We also gave  
  him the number of the ICLU. 

 
 L. Caller complained about parking at Showers. He  
  has a disability and said he read the sign in the 
  city parking lot, which he said tells people with 
  disabilities to park on the north side of the  
  building. He parked on the north side of the  
  building and tried to enter through the north  
  entrance, but that entrance is now locked. So he  
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  had to walk to the south (main) entrance. The  
  sign in the parking lot in fact tells people to  
  park on the north side of the lot (next to the  
  ramp which leads to the south/main entrance) and  
  not on the north side of the building. 
 

 M. Email writer said she was trying to understand  
  the recent anti-Semitic incident (in which a  
  Jewish student had “Jew” and swastikas painted on 
  his car). She asked about the profile for the  
  type of person who would do this. Replied that  
  from what we know, offenders in these cases are  
  usually young and male. They sometimes feel they  
  have been victims of reverse discrimination. They 
  sometimes have minority heritage which they deny. 
  But no profile explains all cases. 

 
 N. Caller, from another local human rights agency,  
  asked if Bloomington had citizens’ review board  
  for police; yes, the Board of Public Safety. 

 
 O. Caller left a message saying her landlord had  
  taken away her accessible parking space because  
  she hadn’t displayed the accessible placard in  
  her car for a few days. By the time we returned  
  the message, the landlord had agreed to reinstate 
  the parking privilege. 

 
 P. Caller asked if entity had to allow attendant for 
  person with a disability into an event for free;  
  no, not required by the ADA except in    
  transportation. 

 
 Q. Caller said that months ago, she had found bits  
  of broken glass in the meat she had purchased  
  from a store. She threw away the meat but now  
  wanted us to investigate. Told her she should  
  contact the store and the Monroe County health  
  board, and if such a thing ever happens again, to 
  save the food. 

 
 R. Caller said that last year, a restaurant gave  
  mothers free meals on mother’s day. She called to 
  make reservations for this year’s meal, and asked 
  if they were having the same offer again this  
  year. She was told they were, but when they went  
  to the restaurant on mother’s day, they were told 
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  there was no such offer. Not an issue for the  
  BHRC.  Suggested she call the owner and explain  
  the snafu; the owner may make an offer to   
  maintain good will. 

 
 S. Email writer said he was new to Bloomington and  
  had academic and work experience in the area of  
  human rights. He asked for information about the  
  BHRC; sent him a copy of our ordinance, printed  
  materials and annual report. 

 
 T. Caller upset about religious symbol on the   
  courthouse lawn; referred to Monroe County   
  Commissioners. 

 
 U. Email writer, director of Terre Haute HRC, asked  
  for information about BHRC’s staff, salary and  
  budget; provided. 

 
 V. City employee asked for information about BHRC’s  
  activities in fair housing and fair employment  
  since 2001 for HUD audit; provided. 

 
 W. Email writer, for whom we had filed an earlier  
  complaint that was settled satisfactorily, said  
  that her supervisor knew that a coworker   
  considered her (the writer of the email) to be  
  racist and did nothing to prevent the coworker  
  from confronting her with the issue. She said the 
  confrontation was ugly and counterproductive, and 
  as a result, she felt humiliated and subtly   
  targeted for dismissal from her job. She said she 
  had never been called a racist before. Gave   
  advice; suggested we could meet; she called back  
  and said she had found another job. She may want  
  to pursue internally and/or file a complaint.   
  BHRC does not have jurisdiction over her   
  employer. 

 
 X. Email writer, a middle school teacher who had  
  invited McKinney to speak to several classes,  
  asked for additional copies of our activity book. 
  Her students are distributing the books to third  
  grade classrooms and talking to them about   
  diversity issues. Provided copies. 
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 Y. Email writer wrote the following:  “I was   
  wondering what your opinion of a labor union’s  
  apprenticeship program training you to be an  
  apprentice. But allowing you to sign up as a  
  journeyman. Would you not think that was a little 
  funny? An apprentice program still has to abide  
  by the law. If there was a disability involved  
  would that be discrimination? Or even age-based?  
  What is the statute of limitations in filing a  
  claim on this act and what other agencies would  
  handle such a claim and their statute of   
  limitations?” Replied by saying that the first  
  question would best be asked of the NLRB;   
  answered questions about agencies and statutes of 
  limitations. He responded by asking what NLRB  
  stood for, could the statute of limitations be  
  extended if you were too disabled to file a   
  complaint and what the Equal Rights Commission  
  was. Tried to answer questions. 

 
 Z. Caller said that her landlady was refusing to  
  renew her lease. She did not believe this was  
  because of her race, sex, religion, etc., but  
  said that the landlady would not give a reason,  
  and legally, she has to give a reason. Explained  
  that no law requires the landlord to give a   
  reason for not renewing, just as no law requires  
  tenants to give a reason for not renewing. She  
  said that unknown people in the neighborhood are  
  determined to drive her insane, that they make  
  noise outside of her apartment, that they   
  conspire to make sure she can’t sleep more than 3 
  minutes and 14 seconds at a time, that they talk  
  openly outside her window about her sleep habits, 
  etc. She had already talked to the police and a  
  lawyer, who said without evidence she can’t do  
  anything.  Suggested she talk to the police   
  again, perhaps including filing a noise ordinance 
  complaint, that she tape the conversations people 
  have outside her window (but she said they can’t  
  be heard on a tape) and that she buy a white  
  noise machine. She said she plans to go to the  
  media about the situation. 

 
AA. Caller said he worked for company not in city  
  limits.  He has an illness that has recently led  
  to his needing to use a wheelchair. He worked  
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  with Voc Rehab to get the materials and services  
  he needed to maintain his ability to work in his  
  current job, and he made other sacrifices to keep 
  his job, including hiring an assistant out of his 
  own salary and buying a house from his employer  
  at top dollar because of its convenient location  
  for him. Without notice, his employer fired both  
  him and his assistant.  Discussed possible   
  avenues of redress; he may call back if he wants  
  us to help file a complaint with the ICRC, or he  
  may retain his own attorney.  Later, met with us  
  and filed complaint with EEOC and ICRC. 

 
BB. Caller wanted to know if he needed to do anything 
  special for pregnant woman in sports-related  
  class. All participants signed waiver. No need  
  for accommodation unless she requests. 

 
CC. Email writer asked if apartment buildings have to 
  provide the ADA-required number of accessible  
  parking spaces, with access aisles, or if they  
  just have to provide accessible spaces upon   
  request and provide access aisles if needed. On- 
  request is all that is required for private   
  housing. 

 
 DD. Email writer asked abut medical tests and the  
  ADA; answered questions.  
 
 EE. Former commissioner of another local HRC asked  
  for copies of our winning essays; provided; he  
  said he liked our 2003 theme. 
 
 FF. Caller said his wife had gotten restraining order 
  against him without notice.  He said this was  
  illegal discrimination.  He said her injuries  
  were from her falling out of bed during seizures, 
  not from him.  Referred to private attorney. 
 
 GG. Gay man said landlord was increasing his rent at  
  renewal, but not the other tenants.  He said  
  landlord was trying to weed out “undesirables.”   
  Left two messages, but he didn’t call back. 
 
 HH. Caller asked for copy of City’s volunteer   
  accessible parking ordinance; provided. 
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   II.   Caller said he needed a lawyer to help prepare  
  complaint against fellow student.  Referred to  
  private attorney. 
 
   JJ. Email writer asked for copy of city’s updated  
  affirmative action plan; provided. 
 
   KK. Email writer wrote on behalf of African American  
  student who had seen a sign at a bar that said,  
  “No jerseys, no skull caps, bandanas, or ‘dew  
  rags.’  No bling – bling, no underwear showing  
  and no shitty attitudes.”  Some students were  
  making a videotape of the sign when an employee  
  came out and removed it. Advised the writer that  
  the student could file a complaint of    
  discrimination on the basis of race in public  
  accommodations, but student has so far not   
  pursued.  Apparently the sign has not been   
  reposted. 
 
  LL. Email writer wrote Bloomington United about an  
  incident at a restaurant.  He said he, an Asian,  
  and two African American friends went to a   
  restaurant at 1:50 p.m; they close at 2. People  
  already seated were served complementary soup and 
  salad, but they weren’t.  He complained but was  
  told they wouldn’t get soup and salad.  He called 
  the police, perceiving the treatment as an   
  injustice, and the officer said he couldn’t   
  believe he had called BPD about this.  Advised  
  him of his right to file complaint of race   
  discrimination in public accommodations, probably 
  with ICRC because McKinney eats at this   
  restaurant frequently. Writer did not follow up  
  with BHRC. 
 
III. Publicity 
 
 A. Public service announcements sent to radio   
  stations   
 
 B. Mailed 150 copies of monthly newsletter, Rights  
  Stuff, to businesses, agencies and individuals,  
  and distributed 100 copies at bookstores, coffee  
  houses and library 
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 C.   Reprinted brochures and activity books and   
  distributed many copies 

 
D. Stories in H-T and on WGCL and WFIU about annual 

essay/art contest winners 
 
E. Interview with WFHB about BHRC and gay rights 
 
F. Rights Stuff Team participated in VITAL Quiz Bowl 

and made it to final night of competition 
 
 G. Interview with H-T about sexual orientation   
  discrimination 
 
 H. Interview with IDS about fifth anniversary of  
  murder of Mr. Yoon 
 
IV. Networking/education 
 

A. McKinney spoke to Bloomington Housing Authority 
staff about fair housing 

 
B. McKinney spoke to Rotary Club about BHRC 

 
C. Prepared entry for ICRC’s Best Practices to 

Celebrate Diversity about Chamber’s Diversity 
Team; updated previous entries about BHRC 

 
D. McKinney chaired Chamber’s Diversity Team, which 

sponsored roundtable lunch for Asian-American 
business owners and is almost done with new ADA 
handbook 

 
E. Chamber Board presented McKinney with its “Extra 

Step” award 
 
F. Worked with other groups to organize Title VI 

workshop in July 
 
G. Did survey of local entities on translator/ 

interpretation needs 
 
H. Prepared forms to post on website to help people 

involved in nontraditional relationships protect 
their rights 
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I. Commissioners staffed table at Crestmont block 
party 

 
J. BHRC distributed materials at Juneteenth 

Celebration 
 

V. Affirmative action/common wages 
 

A. McKinney reviewed thirteen affirmative action 
plans  

 
 B. Toddy closed three common wage files 
 
 C. Toddy conducted five on-site visits 
 
 D. McKinney attended two preconstruction    
  conferences 
 
VI. ADA Issues 
 

A.   Complaint that two apartment complexes did not 
 have accessible parking; wrote letters; problems 
 corrected 

 
B.   Medical office had question about where to locate 

 accessible parking space; gave advice 
   

C. Complaint that city space not accessible; sent 
 email to department head                                      
 
D. Complaint that new city parking lot did not have 
 accessible parking spaces; city employee in 
 charge said would be corrected 
 
E. Complaint that new sidewalk did not have curb 
 cut; city said would be corrected when adjacent 
 alley repaved 
 
F. Complaint that restaurant did not have accessible 
 parking; wrote letter 
 
G.  Complaint that clubhouse at apartment complex did 
 not have proper accessible parking; wrote letter, 
 complex promised to correct 
 
H. Complaint that people setting up tents for Taste 
 of Bloomington blocked accessible parking in 
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 Showers parking lot; city had designated 
 accessible parking on Morton Street and next year 
 will train staff and post notices about temporary 
 parking 


